
Safety Leader Award 
 
This award serves to recognize an individual’s dedication and outstanding contribution to health and 
safety in the heavy construction industry in Manitoba.  This award is for any individual within the 
organization.  The following criteria apply: 
 

• Must be employed with a member or associate member of WORKSAFELY™; 
• Demonstrates a commitment to providing a safe and healthy workplace for all workers through

the identification, communication and control of hazards; and 
• Demonstrates a focus on health and safety and acts as an advocate to fellow workers. 

Nominee’s Name:___________________________________________________________________ 
 
Employer: ______________________________ Job Title: _______________________________ 
 
Nominee’s Phone: _______________________ Nominee’s Email: ________________________ 
 
Explain how the nominee is a health and safety leader in the heavy construction industry by 
providing a brief overview of the reasons why the nominee should be considered for this award: 
 
__________________________________________________________________________________ 
 
__________________________________________________________________________________ 

__________________________________________________________________________________ 
 
__________________________________________________________________________________ 
 
     I certify the above to be true and accurate to the best of my knowledge. 
 
Name: ____________________________________________________________________________ 
 
Date: _____________________________________________________________________________ 
 
Signature: _________________________________________________________________________ 
 
 
Deadline for submission:  July 6, 2020 

 
Please send completed application form and supporting documentation to: 
 
Jackie Jones 
Email:  jackie@mhca.mb.ca 
Fax:  204-947-1379 

Road Safety
Employers, supervisors, flagpersons and crew members can all ensure the safety of flagpersons and other road construction workers 
by complying with Workplace Safety and Health regulations.

Employer responsibilities
Employers are required to take all necessary precautions to ensure the safety, health and welfare of workers.
Employers must
• Ensure flagpersons are certified by a recognized organization
• Ensure flagpersons wear and use all required personal protective equipment (PPE), 

including employer provided:
9 CSA Class 3 Level 2, high-visibility apparel in fluorescent yellow-green
9 protective headwear in a fluorescent colour (equipped with retro-

reflective tape during hours of darkness)
9 a STOP/SLOW paddle with reflective surfaces
9 CSA approved footwear

• Ensure all workers and supervisors are aware of hazards in the workplace
• Ensure workers and supervisors are trained in, and follow, safe-work procedures and 

necessary precautions
• Provide an effective means of communication with other flagpersons when visibility is 

obstructed
• Provide a flashlight fitted with a red signalling wand when working during hours of 

darkness
• Provide workers with competent supervision
• Set up and remove road signage
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Worker responsibilities
Workers are required to attend safety and health training, and follow the safety and health rules and safe-work procedures of the 
workplace.
Workers must
• Care for and use required safety equipment, clothing and devices properly
• Be alert and aware of their surroundings

9 Use of personal electronic devices, including cell phones and other music or media players while working 
is prohibited

• Use an effective means of communicating with other flagpersons when visibility is poor or obstructed
• Hold, and carry with them, a valid flagperson’s training certificate if performing the duties of a flagperson
Flagperson ahead sign

Fluorescent yellow-green flagperson ahead signs are used to indicate the prescence of flagpersons at road or highway construction 
sites.
This sign must be turned down or covered when no flagperson is on duty.

Bullying and harassment affects people differently.  
Reactions may include one or any combination of the 
following:
• impaired concentration or capacity to make 

decisions, which could lead to safety hazards (such 
as lack of attention when working with dangerous 
equipment)

• distress, anxiety, sleep loss or the potential for 
substance abuse

• physical illness
• reduced work performance

ST 001-15
www.mhca.mb.ca

Workplace Bullying and 
Harassment

Workplace bullying and harassment is a safety and 
health issue that can compromise the mental and 
physical health and safety of workers.  
Harassment is defined as objectionable conduct that 
creates a risk to the health of a worker or severe 
conduct that adversely affects a worker’s psychological 
or physical well-being.
Bullying and harassing behavior can include:
• verbal or written abuse or threats
• personal ridicule
• malicious or uncalled for interference with 

another’s work
• spreading malicious rumours
Reasonable day-to-day actions by a manager or 
supervisor that help manage, guide or direct workers 
or the workplace is not harassment.  Appropriate 
employee performance reviews or discipline by a 
supervisor or manger is not harassment.

Employer duties include the following:
• not engage in bullying and harassment
• develop a written policy and action plan to prevent 

harassment in the workplace
• develop and implement procedures for reporting 

incidents and complaints
• ensure all workers and supervisors know and follow 

the harassment prevention policy at all times
Worker duties include the following:
• act in a reasonable manner in the workplace
• report if harassment is observed or experienced
• comply 

and apply 
with the 
employer’s 
policies and 
procedures 
on bullying 
and 
harassment

Does your workplace currently have a harassment 
prevention policy?

SAFETY TALK

Bullying and harassment can also effect the overall 
workplace and may include the following:
• reduced efficiency and productivity, due to poor 

staff morale
• increased stress and tensions between workers
• high absenteeism rates
• higher turnover, resulting in higher recruitment 

costs
• higher levels of client dissatisfaction

  Thought Provoking Questions

Risk Assessment/Hazards

Control Measures/Safeguards

Thought Provoking Questions

SAFETY BULLETIN
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